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With the continuous development of the concept of human resource 
management and information technology, the traditional human resource 
management has been unable to meet the requirements of social development. The 
rapid development of modern enterprises and the greater competition of market put 
forward higher requirements for the enterprise human resources management. The 
needs to improve the accuracy and speed of decision are urgent. Human resource 
management information system to provide data and information plays a very 
important role in decision. It becomes the preferred transformation of existing 
human resources management that the Development of human resource management 
with the human resources management service functions, model and conception of 
the full participation in the management. 
This dissertation introduces the domestic and overseas research status of Human 
Resource Management Information System and elaborates the related technologies, 
such as B/S, Struts frame, MVC, Database and so on, based on the requirements of 
the company. After the system requirements analysis, the information system 
architecture, the system function module and database are designed, and a set of 
applications are developed to adapt to the basic human resource management. It 
follows the software engineering specifications, and takes the advantages of MVC 
and J2EE, it also provides a reference for the development of Human Resource 
Management Information System. 
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1.2  国内外研究现状 







































第一阶段是在 20 世纪 60 年代末。由于当时计算机系统功能相对比较简单，
一般只是完成一些简单的数学运算，并没有真正涉及核心的人力资源管理功能，
但为以后人力资源系统的发展奠定了良好的基础。 












































































































某企业人力资源管理信息系统采用 B/S 架构，基于 J2EE 开发框架，主要采
用 Struts 和 Hibernate 等技术来实现。本章主要介绍上述相关技术。 
2.1  B/S 和 C/S 的比较 
2.1.1  C/S 架构 





































2.1.2  B/S 架构 
B/S 架构，全称为 Browser/Server，即浏览器/服务器架构。客户端是标准




成了 B/S 的三层架构，如图 2-2 所示。 
 
 
图 2-2 B/S 架构 
 
2.1.3  C/S 架构与 B/S 架构的比较 
B/S 架构和 C/S 架构存在固有的优点和缺点
[12]
，如表 2-1 所示。 
 
表 2-1 B/S 和 C/S 的优缺点分析 
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